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INTERIM ELEMENTARY INTERNSHIP PLACEMENT PROFILE
[Ratings: O-Outstanding; VG-Very Good; G-Good; F-Fair; U-Unsatisfactory; NR-Not Rated]

A. PROFESSICNAL COMPETENCE AND DEVELOPMENT

D. INSTRUCTIONAL COMPETENCE

D|VG |G| F NR 8] VG NR
1. Demonstrates Knowledge of Subject X 1. Provides Differentiated Learning
Curriculum and Applies this Knowledge Opportunities for ALL Students
Effectively
2. Uses Multiple Parspectives, Inclugin
2. Establishes Professional Goals and Plans Indi pW pr ] £ X
Growth X ndigenous Ways of knowing
3. Engages in PD# process X 3. Provides Treaty Education x
4, Collects and Analyzes Teaching/ Learning « 4. Provides Transfer of Learning
Data Opportunities
5. Reflects Upon Experiences and Adapts
S— : dK.P II P X 5. Effectively Utilizes Instructional
eaching Accordingly Technoiogy and Multiple Media Forms
6. Uses SchoolfOther R
ES. chogligittierfiesouncestandiReseaich X 6. Demonstrates Ability to Accommedate
Effectively Linguistic Difference & Increased
7. Demonstrates Translation of Educational Linguistic Awarenass
Theory into Practice N
7. Plans Multidisciplinary Inquiry Units X
8. Exhibits Knawledge Contexts of Injustice/
Inequality X E. TEACHING STRATEGIES, SKILLS, AND METHODS
9. Demonstrates Willingness to Participate in 1. Uses a Range and Variety of Teaching
school Life X Strategies and Approaches
10. Relates o Parents, Families &/or Guardians 2. Builds Upon Priar Knowiedge in
X Teaching New Cencepts, Processes and
Skills
B. INTERACTION WITH LEARNERS
gR ts ALL Student 3. Uses Explanations, Questions, and
. Respects udenis X Discussions Effectively
2. Encourages and Supports the Growth of the X 4. Demonstrates the Abitity to Manage the
Whole Student Learning of Individuals, Groups, and
3. Fosters Climate of Care for All X Whole Classes.
3 iTIE
4. Recognizes and Addresses Inequitable il el AN S
X
Classroom Relations 1. Respects and Adheres to The STF Code .
5. Encourages Democratic Involvement in ofiliretessinnaliEgies
Learning with Children, and Their Families X 2. Fosters Collegial Relatienships
Istent with Principles of Equity,
6. Communicates and Monitors Expectations X ERREIEIaY rinciples ot Equity e
Fairness and Respect for Others
7. Anticipates Prablems and Plans for Success X 3. Demonstrates Maturity, Dependability,
8. Responds Fairly and Consistently te Minor Leadership, and Initiative
" : X
Disruptions 4, Responds Well to Stress, Conflict and/er b
9. Motivates in Positive Ways X GOntOVErsy
5. Communicates Professionally:
10. Uses Culturally Responsive Classroom
Management Agproaches X a. Spoken
11. Utilizes Cansultation & Referral
. X b. Nonverhal
Appropriately
C. PLANNING, ORGANIZATION, ASSESSMENT, AND EVALUATION €. Written (including electronic)
1. Plans Daily X 6. Values and Plans for Diversity Within the
Classroom, the School, and the <
2. Develops Long Term Plans X Community.
3. Keeps Accurate Records X OVERALL EVALUATION
4. Provides Appropriate Assignments X
5. Provides Assessment and Evaluation X
6. Involves Learners in the Planning and
Assessment Process X
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